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REPORT OF THE AUDIT COMMITTEE

GAUTENG PROVINCIAL GOVERNMENT
Report of the Audit Committee — Cluster 4
Department of Housing

We are pleased to present our report for the financial year ended 31 March 2006.

Audit Committee Members and Attendance:

The audit committee consists of the members listed here under and meets a minimum of two times per annum as
per its approved terms of reference. During the current year meetings were held on 5 occasions in terms of the

charter. Meetings were held on the following dates: |9 August 2005, 27 August 2005, 04 September 2005,
|8 November 2005 and 24 February 2006.

Name of Member Number of Meetings Attended

Alethea Whitfield (Chairperson) (External) (Resigned) 05

Alex van der Watt (Chairperson to sign off the report)

Oupa Mbokodo (External) 05
Linda Dotwana (External) 04
Joe Mahlangu Ol
Manching Benedicta Monama 02
Oupa Seabi Ol
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Audit Committee Responsibility

The Audit Committee reports that it has complied with its responsibilities arising from section 38 (1) (a) of the PFMA
and Treasury Regulation 3.1.13.The Audit Committee also reports that it has adopted appropriate formal terms of
reference as its audit committee charter has regulated its affairs in compliance with this charter and has discharged
all it's responsibilities as contained therein.

The effectiveness of internal control

The system of Internal control was not entirely effective for the year under review as the various reports of the
internal Auditors, the Audit Report on the Annual Financial Statements, the matter of emphasis and the management
letter of the Auditor General reported that compliance with prescribed policies and procedures were lacking in
certain instances. The audit report has been qualified and several significant control weaknesses have been reported
by the Auditor general under emphasis of matter and in the management letter.

The quality of in year management and monthly / quarterly reports submitted in terms of the Act and the Division
of Revenue Act

The Committee is satisfied with the content and quality of monthly and quarterly reports prepared and issued by
the Accounting Officer and the Department during the year under review.

Evaluation of Financial Statements
The Audit Committee has:

o Reviewed and discussed with the Auditor-General and the Accounting Officer the audited annual financial statements
to be included in the annual report;

o Reviewed the Auditor-General's management letter and management response where significant or material issues
were raised;

The Audit Committee concurs and accepts the conclusions of the Auditor-General on the annual financial statements

and is of the opinion that the audited annual financial statements be accepted and read together with the report of
the Auditor-General.

» O

Chairperson of the Audit Committee
21 August 2006
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4.1

AUDITOR-GENERAL REPORT AND ANNUAL FINANCIAL STATEMENTS

MANAGEMENT REPORT AND APPROVAL

REPORT BY THE ACCOUNTING OFFICER TO THE EXECUTIVE AUTHORITY AND PROVINCIAL LEGISLATURE
OF THE REPUBLIC OF SOUTH AFRICA.

4.1.1.

General review of the state of financial affairs

The Gauteng Department of Housing (Department) has in the year under review continued to make strides
in its mandate of ensuring building vibrant and sustainable human settlements in the Province.

The Department continued to review its financial, administrative and governance processes to ensure the
realisation of accelerated delivery of housing in the Province.

4.1.1.1

4.1.1.2

Important policy decisions and strategic issues facing the Department

Since the approval of the Comprehensive Housing Plan (Breaking New Ground Strategy) by the
Cabinet in September 2004, the Department continues to align its programmes to the objectives
of this strategy. To this end the following policy shifts in the implementation strategy were taken:

o The implementation of social housing programme will to a large extent be co-ordinated together
with the Gauteng Partnership Fund (GPF), including the assessment effectiveness and sustainability
of social housing institutions,

o To ensure finalisation of long outstanding projects and implementation of large scale projects,
the Department adopted the Developer driven approach,

o The Alexandra Renewal Project is implemented in close collaboration with the City of Joburg,

o The regeneration of the 20 prioritised townships programme has begun.

o In line with the BNG strategy, the Department has committed itself to the programme of
eradication of informal settlements in Gauteng by 2014.

Significant events that have taken place during the year

To enable the Department to meet its mandate and improve its governance structures, the
Department engaged on a restructuring exercise and the following key positions were established:
o Deputy Director General: Corporate Services

o  Chief Director: Regional Planning and Information Management

In its effort to bring service delivery closer to the communities, the Department established four

Regional Offices namely; Tshwane and Metsweding, Ekurhuleni, Johannesburg as well as Sedibeng
and Westrand. These Regional offices are headed by Regional Managers.
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The development of Cosmo City (Johannesburg) is progressing well with 1642 units completed as at March 2006.
Other mixed development, mixed income, mixed tenure projects that were started are Olievenhoutbosch (Tshwane)
and Leeuwpoort (Ekurhuleni) is under detailed planning stage and Azaadville (Westrand) is still in conceptualisation
stage.

The other major projects undertaken in the Province are the house construction in Palm Ridge (Ekurhuleni) and
mixed tenure project in Kliptown (Johannesburg).

In ensuring the eradication of informal settlements in Gauteng by 2014, the Department reduced its targets of essential
services and increased the top structure development. To this end, top structure development projects for serviced
stands but not yet occupied were prioritised in most projects.

The Department further undertook Backyard Upgrading pilot projects in two areas, namely, Orlando (Johannesburg)
and Boipatong (Sedibeng). The project is targeted to deliver 1500 affordable rental backyard dwelling units.

The Department implemented the rectification programme as per the National Ministers directive. The rectification
programme is implemented with the assistance of the National Housing Builders Registration Council (NHBRC).

Actual Under/(over) Actual Under/(over)

Expenditure Spending Expenditure Spending
2004/05 2004/05 2004/05 2005/06 2005/06 2005/06
R'000 R'000 R'000 R'000 R'000 R'000
78591 78,064 527 82,394 78017 4,377
7213 7,090 123 9,255 7513 1,742
1,015,523 1,010,107 5416 1,197,878 [,195267 2611
258,181 222,114 36,067 406,761 326,992 79,769
80,718 76,760 3958 68,007 65513 2494
1,440,226 1,394,135 46,091 1,764,295 1,673,302 90,993

The under spending relates partially to goods and services that were delivered/rendered, but not paid for due to
late submission of invoices by suppliers during the later part of 2005/2006 financial year. The balance of under spending
is a saving on the machinery and equipment, due to the new procurement procedures relating to the purchase of
office furniture. The policy requires that Department's furniture held in stores be utilised first prior to purchasing of
new furniture from external suppliers. The greater portion of the unspent funds relate to the Alexandra Urban
Renewal Programme. The said under spending relates largely to households, and was a result of the delay in the
approval of business plans which also lead to delay in tendering and procurering of services.
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4.1.2.  Service rendered by the department
4.1.2.1 Departmental Programmes

Programme |:  Administration

The overall objectives to be obtained by this programme during the 2005/06 financial year are
summarised as follows:

o To ensure sound corporate governance through implementation of efficient, effective and
economic policies, practices and procedures within the Department. To ensure adherence to
the recommendation on Corporate Governance contained in the King Il report, the PFMA
and Treasury Regulations.

o To ensure compliance with the Public Finance Management Act and related existing legislation.

o To ensure efficient human resources development and to enhance human resources stability
and capability within the Department. To develop and implement the prerequisites of the
Employment Equity Act, the Labour Relations Act and other relevant human resource legislation.

o To provide an efficient information technology infrastructure and information management
governance platform to the Department. To further research and develop cutting edge system
solutions.

o [o provide a comprehensive legal advisory service to the entire Department.

o To maintain a supply chain management system that is fair and just to all the Department’s
stakeholders.

o To manage the communications function of the Department internally, intranet based, web-
based and externally.

o To ensure that complete, accurate and valid financial records of the Department are maintained.

o To ensure that the performance of the Department is monitored and evaluated on a monthly
basis.

o To ensure appropriate facilities are made available and maintained on behalf of the entire
Department.

o To ensure that housing products and services delivered are of good quality.
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Programme 2:  Housing Planning and Research

Housing planning, research and development is a complex environment that requires specialised strategic planning
and adequate research & development. The objectives for programme 2, strived for during the 2005/2006 financial
year, were as follows:

o To provide strategic support to the delivery programmes and the department by providing a sound regulatory
framework for housing delivery;

o To conduct housing research by gathering information and undertake research analysis and reporting;

o To provide programme support through reporting on deviation on tasks, activites and projects. Deviations from
strategies by programmes and sub-programmes (development, documenting process guidelines for projects and
management);;

o o assess, review and develop housing development plans and advice the department on the appropriate plans
which support the long term strategy of the department.

Programme 3:  Housing Performance / Subsidy programme

The Housing Performance/Subsidy programme’s main objectives in support of the delivering of formal, incremental,

social and special needs housing are as follows:

o To provide Individual, PHPF Rural Housing, Project linked, Essential Services and Relocation subsidies to qualifying
beneficiaries in accordance with the Housing Policy;

e To provide/construct low cost housing;
o To provide support for disaster relief;

o To enrol with the NHBRC for the purpose of conducting quality control management in respect of formal housing
development;

o To transfer houses to the rightful home owners in terms of the national discount benefit scheme;

o To render an effective housing supportive function in terms of beneficiary and contract administration to the
Housing Performance/Subsidy Programmes.

Programme 4:  Urban Renewal and Human Settlement Redevelopment

To allow for an integrated development of all Urban Renewal Projects, the following key objective is pursued:

o To rehabilitate dysfunctional urban areas with the notion of economic and social development so as to create
integrated and functional settlements.
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4.1.2.2

Programme 5:  Housing Asset Management

The Housing Asset Management Directorate is responsible for the management of departmentally owned and
managed properties including vacant land, rental housing stock, affordable rental units and commercial properties.
The specific management tasks of the portfolio are as follows:

o To ensure that housing assets are effectively maintained;

o To ensure effective transfer and sale of housing assets;

o To ensure effective and efficient debt management process;

o To ensure effective devolution of housing assets to municipalities;

o To facilitate institutional subsidies for the purpose of establishing capacity for the provision of sustainable, affordable
and secure tenure options for mixed income households by providing technical support and funding.

Tariff policy

The business of the Department is not aligned to recovering fees and tariffs for services delivered, with the exclusion
of the rental property stock. However, some minor activities result in debts to the department within the business
such as staff cellular phone debts and parking fee recoveries.

With regard to debts resulting from the Property portfolio, balances accrue as a result of property sales and letting

(rentals). For control purposes an Assets Committee resolution has to be issued before a unit may be sold or let.
The following policies are in place to govern the collection of tariffs by the department:

Sales

Property is sold at either historical cost (list price) or at market value. This will further take into account whether
the prospective purchaser qualifies for rebates in terms of the Discount Benefit Scheme or the Individual Capital
Subsidy Scheme. A sale instalment will comprise the following elements:

o Capital Redemption (including interest) Interest rates range from 3% to |7 % with the average being |3,5%.

o Rates and Taxes paid to the Local Authority on the purchaser's behalf

o Administration Fee.This is determined and fixed periodically by National Guidelines.
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Policies and legislation governing the sale of State-owned property are:
o Circular |7 of 1983

o Circular 4 of 1987

o MEC or MINMEC approval

o National Guidelines issued variously

o Assets Committee Resolution

Rentals

Property is let, based on either Income Ratio as indicated in Circular 4 of 1987 or via Assumed Cost Recovery.
Prospective lessees will have to be enrolled on the Waiting List and will have to pass the stringent Assets Committee
requirements. A rental instalment will comprise the following elements: -

o Current rental amount

o Rates and Taxes

o Maintenance (These are costs that the Department outlays to maintain rental units)

o Administration. This is determined and fixed periodically by National Guidelines.
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Policies and legislation governing the letting of State-owned property are:
o Circular |7 of 1983

o Circular 4 of 1987

o National Rental Housing Act 50 of 1999

o Gauteng Residential Landlord and Tenant Act 3 of 1997

o MEC or MINMEC approval

o National Guidelines issued variously

o Assets Committee Resolution

4.1.2.3 Free Services

The following free services are available to communities where the department is functioning:

*  The Department supports and promote the Aids Awareness campaigns to the public through the service delivery
efforts implemented by the Department.

o The Department offers internship programmes to university and technikon students and currently have 50 on
its books, as well as 23 learners.

o The Department continued its Beneficiary Education programme wherein various communities are visited;
especially those communities where access to the Customer Support Centre is not viable and already-assisted
beneficiaries, as well as prospective beneficiaries are advised of their rights and obligations.

o The Department deployed skilled public servants from the provincial office to local authorities to foster cross-
pollination of skills and to improve capacity at third tier government level. The Department has embraced this
concept and is actively engaging Local Authority personnel in their locale and further hosting them at our premises
and areas where our projects are being deployed.

4.1.2.4 Inventories

o The Department inventories consist mainly of consumables (cleaning materials, etc.) and stationery and printing
held in stores.
o These items are stated at cost.
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Capacity constraints

The Department has made strides in dealing with its capacity constraints and thus key managerial positions were
filled during the year. Necessary training and development of skills is achieved in different ways including, the Gauteng
Management Development Programme (GMDP), Seminars, workshops and other training initiatives.

Administration and support

The shortage of skills and personnel in the supportive functions (e.g. procurement, human resources, information
technology, etc.) has been largely addressed in the restructuring of the Department and critical posts have since been
advertised and filled.

Efforts have also been put on tackling the challenges relating to funding shortages. The Department is currently in
discussion with both the National Housing Department and the Provincial Treasury in an effort to resolve the anomaly
in the funding allocation. Private sector funding for social housing units is geared through the Gauteng Partnership
Fund and initiatives have started to solicit donor funding from various sources. It is also envisaged that the R 42
billion pledge by the banks in terms of the memorandum of understanding between the National Minister of Housing
and the Banking Council will benefit the housing project in the Province.

Housing Planning, Development and Project Management

In its restructuring, the Department established the chief directorate: Regional Planning and Information Management
with its primary functions being to ensure coordination of planning with other provincial departments and municipalities
and to ensure that the Department has the desired influence in the Infrastructure Development Plans (IDP's) and
Municipal Housing Development Plans (MHDP's).

The Project Management Office has been regionalised to improve information gathering and updating at the Regional
level. It is envisaged that this will ensure that accurate project information is maintained and improve accountability
in this regard.

Utilisation of donor funds

No donor funds were received by the Department during the year under review.

Trading entities and public entities

The Department established the Gauteng Partnership Fund in 2002. The mandate of the GPF was to gear private
sector funding for the social housing units. The GPF is registered as a Public Entity in terms of Schedule 3 C of the
PFMA.

The Department established Xhasa Accounting and Technical Services (Xhasa ATC) in 2003. The mandate of the
Xhasa ATC is to act as account administrator as well as providing technical services for both the Peoples Housing

Process (PHP) and Community Based Projects (CBP). The National Treasury is still in the process of registering
Xhasa ATC as a public entity.



Organisations to whom transfer payments have been made

The Department did not make any payments to other institutions during the year under review.

Public private partnerships (PPP)

No Public Private Partnership agreement was entered into by the Department during the year under review.
Corporate governance arrangements

The Department established a Corporate Governance Directorate under the Chief Financial Officer’s office. The
directorate comprises of three sub-directorates namely; inspectorate, compliance, governance and quality management.
The primary function of the directorate is to review internal control assessment, monitor compliance with related
laws and regulations, ensuring implementation of good corporate governance principles in the Department and its
institutions.

The Quality Management sub-directorate is to ensure that the Departments business units are ISO 9001 compliant
and that consistency and business processes are complied with, assessed from time to time and improved to ensure
best quality service to the Department’s beneficiaries and stakeholders is maintained. Since its establishment in 2004,
I5 business units are certified by the South African Bureau of Standards (SABS) and the remaining business units
are in the process of being prepared for certification.

The Department adopted and implements the recommendation of King Il on corporate governance to the extent
applicable to the Department. To this end, various internal committees (e.g. Executive Management Committee,
Departmental Acquisition Council, etc.) were established to improve governance structures within the Department.

The Chief Directorate: Risk Management leads the risk management initiatives within the Department as well as the
activities of the Anti Corruption Unit. The Department'’s risk management approach is detailed in its Risk Management
Strategy and policy. A Risk Committee accountable to the Executive Management Committee is in place and risk
are continuously assessed and annual control self assessments workshops are conducted with the assistance of GAS
Risk Management Unit.

The Fraud Prevention Plan (Policy) was reviewed recently and is being updated.

Internal audit services to the Department are provided by GAS and its plans and reports are approved by an Audit
Committee appointed by Provincial Treasury in terms of Chapter 9, section 77 of the PFMA. The Department is
represented in each audit committee meeting and during the year under review, 4 audit committee meetings were
held.




4.1.9

4.1.10.
4.1.11.
4.1.12.
4.1.13.
4.1.14.

Finally, the Performance and Monitoring directorate has a mandate of monitoring the Department's performance
against the strategic plans. To this end, the unit reviews monthly and quarterly qualitative reports provide to both
Provincial Treasury and the Legislature through the Head of Department.

Senior Management officials have signed performance agreements and are measured against the targets set in these
agreements. A register of declaration of gifts and interests is maintained and monitored by the relevant structures
within the Department.

Discontinued activities / activities to be discontinued

No activities were discontinued under year of review, however, the Department revised and reduced its targets in
relation to essential services and increased its house construction targets. This is in keeping with the policy of
eradication of informal settlements in Gauteng by 2014. Necessary adjustments were made in the allocations.
New/proposed activities

No new activities were started in the year except for the projects that were planned for implementation in the year
under review. It is however important to highlight that the Department is constantly reviewing its processes and
projects and where necessary, changes are effected.

Asset management

The Department maintains its asset register using the DBit System. Asset acquisition process is facilitated and
monitored through the Department Acquisition Council (DAC) and disposal thereof is managed by the Departmental
Asset Disposal Committee. The committees role is to ensure that regulations and prescripts issued by National /
Provincial Treasury in this regard are complied with.

Events after the reporting date

No events after the reporting date (to the best knowledge of the Department) existed.

Performance information

The Performance and Monitoring directorate has a mandate of monitoring the Department’s performance against
the strategic plans. To this end, the business unit reviews monthly and quarterly qualitative reports provide to both
Provincial Treasury and the Legislature through the Head of Department.

Scopa resolutions

There were no SCOPA Resolutions affecting the Department during the year under review. Suffice to mention that

responses to the previous financial year matters on the Annual Financial Statement by the Office of the Auditor
General has been provided to the Gauteng Legislature.
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4.1.15.

4.1.16.

Other
Committee of Enquiry

During the year 2002, the Member of Executive Council (MEC) for Housing established a Committee of Enquiry
to investigate alleged irregularities in the subsidy administration and housing projects. The investigations initial mandate
related to largely projects implemented between 1994 and 1999. The Committee of Enquiry was dis-established
by the MEC in September 2004 and as a result its mandate was subsequently terminated.

The Committee was dis-established based on the following;

most of the work was now executed by law enforcement agencies,

support and dedicated SAPS members from the Commercial Crime Unit were available to assist,

the reports presented to the MEC reflected duplication, inability to recover and verify low levels of dealing with
culprits including prosecution.

The Committee finalized its investigations and a final hand-over report in this regard was received by the Department
in April 2006. The Committee has been successful in investigating various cases, ensuring successful conviction of
perpetrators of criminal activities, disciplinary action taken against Departmental officials involved in these irregularities
and civil claims against major service providers have begun with one scheduled to be in a Court of Law in September
2006. However, investigations that were completed were handed over to the NPA, work is in progress and is being
handled by our Risk Management Unit who is working closely with the Law Enforcement Agencies.

Approval

The Annual Financial Statements set out on pages 72 to 109 have been approved by the Accounting Officer.

o

s Manching Benedicta Monama
Head of Department
ate: 3|1 March 2006
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4.2 REPORT OF THE AUDITOR-GENERAL

REPORT OF THE AUDITOR-GENERAL TO THE GAUTENG PROVINCIAL LEGISLATURE ON THE

4.2.1.

42.2.

4.23.

424.

FINANCIAL STATEMENTS OFVOTE 7 - GAUTENG DEPARTMENT OF HOUSING
FOR THE YEAR ENDED 31 MARCH 2006

AUDIT ASSIGNMENT

The financial statements as set out on pages 72 to 109, for the year ended 3| March 2006, have been
audited in terms of section 188 of the Constitution of the Republic of South Africa, 1996, read with sections
4 and 20 of the Public Audit Act, 2004 (Act No. 25 of 2004). The fixed assets opening balance have not
been audited because of the timing of guidance from National Treasury to the departments relating to the
treatment, valuation and disclosure of fixed assets. These financial statements are the responsibility of the
accounting officer. My responsibility is to express an opinion on these financial statements, based on the
audit.

SCOPE

The audit was conducted in accordance with the International Standards on Auditing read with General
Notice 544 of 2006, issued in Government Gazette no. 28723 of 10 April 2006 and General Notice 808 of
2006, issued in Government Gazette no. 28954 of 23 June 2006. Those standards require that | plan and
perform the audit to obtain reasonable assurance that the financial statements are free of material misstatement.

An audit includes:

e examining, on a test basis, evidence supporting the amounts and disclosures in the financial statements
o assessing the accounting principles used and significant estimates made by management

o evaluating the overall financial statement presentation.

| believe that the audit provides a reasonable basis for my opinion.

BASIS OF ACCOUNTING

The department’s policy is to prepare financial statements on the modified cash basis of accounting determined
by the National Treasury, as described in note I.| to the financial statements.

QUALIFICATION

4.2.4.1 Cash and cash equivalents

Supporting documentation for net payments recorded in the Basic Accounting System (BAS)
totalling R44 137 847 and reconciling items on the bank reconciliation totalling R728 697 could
not be provided for audit verification, due to a lack of supporting documentation received from
the service provider
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4242

4243

4244

4245

Journals

(@) Due to a delay in the submission of audit information from the service provider, supporting documentation
amounting to R108 549 |13 could not be provided.

(b) The department's journals relating to the 2004/2005 auditor's adjusting journals were not passed on the Basic
Accounting System (BAS). Consequently the opening balances of the accounts were incorrectly stated. This was
due to the journals not being captured on the Basic Accounting System (BAS) by the service provider.

Accounts receivable

The provision for bad debts of R50 048 046 was accounted for against the accumulated loss. The provision was not
accounted for in the statements of financial performance, resulting in an overstatement of the Gauteng Housing Fund
surplus for the year under review. This issue was also reported in the prior year, and was due to a lack of a specific
reporting framework for the department's requirements.

Commitments

A schedule of commitments as per note 27 totalling R316 000 000 at year-end was provided, however, the accuracy
and/or completeness of the schedule could not be verified as it excluded projects related to the prior year. This was
due to a lack of proper understanding of commitments by management.

Committee on enquiry

As previously reported, a committee of enquiry was established in March 2003 to investigate various housing projects
of which, the total value of projects investigated amounted to approximately R478 000 000. As a consequence civil
summonses were issued, disciplinary steps were taken against various employees including terminations and many
criminal cases were under way. In September 2004, the committee on enquiry was dissolved by the Member of
Executive Council for Housing.

Subsequently the investigation was concluded by independent investigators and the findings were handed over to
the department on 23 February 2006. However, no adjustments were made to the annual financial statements
regarding, irregular, unauthorised, fruitless and wasteful expenditure, or any disclosures made in the annual financial
statements, as the amounts could not be determined. This was due to management not being able to determine the
values of the irregular, unauthorised, fruitless and wasteful expenditure.
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4.2.5.

4.2.6.

AUDIT OPINION

In my opinion, except for the effect on the financial statements of the matters referred to in the preceding paragraph,
the financial statements fairly present, in all material respects the financial position of the Department of Housing at
31 March 2006 and the results of its operations and its cash flows for the year then ended in accordance with the
modified cash basis of accounting determined by the National Treasury of South-Africa as described in note |.| to
the financial statements and in the manner required by the Public Finance Management Act, 1999 (Act No.| of 1999)

EMPHASIS OF MATTER
Without further qualifying the audit opinion expressed above, attention is drawn to the following matters:
4.2.6.1 Revenue

The completeness of revenue could not be verified, due to the following;

(@) The department relied on BAS and Miracle for the recording of transactions relating to debtors.
However, based on the reconciliations performed the two reports did not agree. No mitigating controls
were in place to compensate for the control weakness.

(b) Funds received for tender applications, as reflected in the receipts issued and maintained by supply chain
management did not agree with that recorded in the receipt register and the receipt book. This was
due to different amounts recorded on the various copies of receipts and the register.

(c) An amount of RI |5 458, was deposited into the revenue fund on the |6 November 2005 however,
the receipt for this deposit was dated 10 March 2006. This was due to lack of proper controls and
monitoring.

(d) A lack of supervisory controls existed to ensure that all revenue was collected and all receipts issued
were recorded in the register. Monthly reconciliations were not prepared indicating the receipts issued,
the amounts banked and amount reflected on the trial balance.

(e) Evidence of reviews conducted by the department to ensure that the cashiers recorded all transactions
when they occurred did not exist and a lack of segregation of duties occurred with regard to monies
collected.

(f) Interms of refunds made to the department, a significant lack of supporting documentation for refunds
received amounting to R859 079, existed due to a lack of proper control and supervision.

(2) Interms of Treasury Regulation 15.5.1 all revenue received by a department must be paid daily into
its Paymaster-General account or, for amounts less than R500, as soon as practicable, but at least by
the last working day of the month. However, the department did not comply with the regulation as
they did not bank amounts in excess of R500 daily.



42.6.2

42.6.3

4264

42.6.5

Accounts receivable

The annual financial statements of the Gauteng Partnership Fund (GPF) disclosed an amount of R 46 221 416 as a
current liability. The department disclosed this amount as an expense in the annual financial statements and as a
confirmed balance in annexure 6 of the annual financial statements. This occurred due to the reprioritisation of funds
by the province.

PFMA and Treasury Regulations compliance
Compliance with section 38(1)(f) which prescribes that the accounting officer for the department must settle
contractual obligations and pay all money including intergovernmental claims, within the prescribed or agreed period

i.e. 30 days.

Contrary to Treasury Regulation 6.4.2(d) requests for rollovers were not submitted to the Treasury on or before
the last working day of April.

Unauthorised, fruitless and wasteful expenditure and irregular expenditure.
The following control weaknesses were identified regarding unauthorised, fruitless and wasteful and irregular expenditure:

(@) Documented and approved policies and procedures were not in place to ensure that all unauthorised, fruitless
and wasteful expenditure and irregular expenditure were identified and accounted for correctly.

(b) Interest amounting to R 134 000 was expended by the department, however this was not disclosed as fruitless
and wasteful expenditure in the annual financial statements.

Receivables

(@) Amounts of R610 000 and R191 000 were disclosed as confirmed balances during the 2004/2005 financial year
relating to interest free loans granted to municipalities. These amounts were still viewed as recoverable but were
not disclosed in the annexure as such.

(b) The departmental accounting policy states that receivables included in the statement of financial position arise
from cash payments made, that are recoverable from another party. The amounts raised as debtors did not adhere
to the accounting policy as the cash payments made on behalf of a debtor did not match the amount recoverable
from that debtor. This deviation from the accounting policies was not disclosed in the annual financial statements.
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42.6.6

4.2.6.7

42.6.8

4.2.6.9

42.6.10

42.6.11

42.6.12

Senior management personnel
Treasury Regulation 16.A8.4 requires that if a supply chain management official or other role player; or any close
family member, partner or associate of such official or other role player, has any private or business interest in any

contract to be awarded, that official or other role player must -

o Disclose that interest
o Withdraw from participating in any manner whatsoever in the process relating to that contract.

Contrary to this a member of the Departmental Acquisition Committee took part in the meetings therefore, not
strictly adhering to the requirements

Investigations conducted by the department

The following investigations were undertaken by the department during the financial year:
e Investigation into alleged procurement irregularities and possible contractors.

o Investigation into suspected irregularities in the signing of contracts.

e Alleged fraud by an employee within the Department of Housing.

At the time of this report, the investigations were still underway.

Non-submission of performance information

Performance information to be included in the annual report as required by the National Treasury was not submitted
for audit purposes.

Policies and procedure manuals.

Majority policies and procedure manuals that were utilised in the department, were either in draft format, or were
not signed by the Accounting Officer or any delegated official as proof of approval.

Contingent liabilities

An amount of R412 000 was disclosed as a contingent liability which should have been disclosed as an accrual since
the department was ordered by the court to settle the amount.

SCOPA resolutions

According to SCOPA resolutions, the department was to correct in the year under review the understatement of
property disclosed in the prior year The specimen annual financial statements still did not cater for investment property
in the current year.

Under utilisation of resources

The department has a D-bit system in place to monitor and keep accurate record of all fixed assets. For audit
purposes an excel fixed asset register was prepared and presented to audit thus indicating the under utilisation of
resources.
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4.2.6.13 Accruals
The Gauteng Department of Housing disclosed accruals of R58 187 000 in disclosure note 28 to the annual financial
statements. Had these accruals been accounted for in the statement of financial performance of the department, a
surplus amounting to R34 646 000 would have been recognised.

4.2.6.14 Investment property

(@) The department did not have a complete investment property register at year-end. All disposals and devolved
properties were not recorded.

(b) Although investment property was not required to be disclosed in the financial statements, the trial balance
reflected an unexplained negative asset of R16 092 259. The total amount of investment property was written
off according to the Retro policy in the previous year and no purchases were made for the year under review.

(c) A lack of supervisory controls existed over the control of the investment property, the registers and title deeds.

4.2.6.15 Employee benefits

A detailed leave report including the opening balances, movements and closing balances for the period under review
could not be submitted for audit purposes.

4.2.6.16 Fixed assets

(@) The department did not have a complete fixed asset register at year-end. The fixed asset register was still in
the process of being updated as assets purchased prior to the 2002/03 financial were not recorded in the asset
register at one rand value in terms of the preparation guide issued by the National Treasury. This resulted in and
understatement of assets.

(b) Certain assets recorded in the fixed asset register could not be traced from location to asset register or asset
register to location due to a lack of proper supervisory controls.

4.2.6.17 Annual Financial Statements

The annual financial statements were submitted to audit on 31 May 2006. Due to significant errors, the financial
statement was resubmitted on 21 July 2006.




42.7. APPRECIATION

The assistance rendered by the staff of the Gauteng Department of Housing during the audit is sincerely
appreciated.

S serrtor

Ms M.A. Masemola for Auditor-General

Johannesburg
31 July 2006
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ACCOUNTING POLICIES
FORTHEYEAR ENDED 31 MARCH 2006

The Financial Statements have been prepared in accordance with the following policies, which have been applied consistently
in all material aspects, unless otherwise indicated. However, where appropriate and meaningful, additional information has been
disclosed to enhance the usefulness of the Financial Statements and to comply with the statutory requirements of the Public
Finance Management Act, Act | of 1999 (as amended by Act 29 of 1999), and the Treasury Regulations issued in terms of
the Act and the Division of Revenue Act, Act | of 2005.

4.3.1. Presentation of the Financial Statements

43.1.1

43.1.2
43.13
43.1.4

43.2. Revenue

43.2.1

Basis of preparation

The Financial Statements have been prepared on a modified cash basis of accounting, except where stated
otherwise. The modified cash basis constitutes the cash basis of accounting supplemented with additional
disclosure items. Under the cash basis of accounting transactions and other events are recognised when
cash is received or paid or when the final authorisation for payment is effected on the system (by no later
than 31 March of each year).

Presentation currency
All amounts have been presented in the currency of the South African Rand (R) which is also the functional
currency of the department.

Rounding
Unless otherwise stated all financial figures have been rounded to the nearest one thousand Rand (R'000).

Comparative figures

Prior period comparative information has been presented in the current year's financial statements. Where
necessary figures included in the prior period financial statements have been reclassified to ensure that the
format in which the information is presented is consistent with the format of the current year's financial
statements.

A comparison between actual and budgeted amounts per major classification of expenditure is included in
the appropriation statement.

Appropriated funds

Appropriated funds are recognised in the financial records on the date the appropriation becomes effective.
Adjustments to the appropriated funds made in terms of the adjustments budget process are recognised
in the financial records on the date the adjustments become effective.

Total appropriated funds are presented in the statement of financial performance.

Unexpended appropriated funds are surrendered to the National/Provincial Revenue Fund, unless approval
has been given by the National/Provincial Treasury to rollover the funds to the subsequent financial year
These rollover funds form part of retained funds in the annual financial statements. Amounts owing to the
National/Provincial Revenue Fund at the end of the financial year are recognised in the statement of financial
position.
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4.3.2.2 Departmental revenue
All departmental revenue is paid into the National/Provincial Revenue Fund when received, unless otherwise stated.
Amounts owing to the National/Provincial Revenue Fund at the end of the financial year are recognised in the statement
of financial position.

4.3.2.2.] Tax revenue

Tax revenue consists of all compulsory unrequited amounts collected by the department in accordance with laws
and or regulations (excluding fines, penalties & forfeits).

Tax receipts are recognised in the statement of financial performance when received.
4.3.2.2.2 Sales of goods and services other than capital assets

The proceeds received from the sale of goods and/or the provision of services is recognised in the statement
of financial performance when the cash is received.

4.3.2.2.3 Fines, penalties & forfeits
Fines, penalties & forfeits are compulsory unrequited amounts which were imposed by a court or quasi-judicial
body and collected by the department. Revenue arising from fines, penalties and forfeits is recognised in the
statement of financial performance when the cash is received.

4.3.2.2.4 Interest, dividends and rent on land

Interest, dividends and rent on land is recognised in the statement of financial performance when the cash is
received.

4.3.2.2.5 Sale of capital assets

The proceeds received on sale of capital assets are recognised in the statement of financial performance when
the cash is received.

4.3.2.2.6 Financial transactions in assets and liabilities
Repayments of loans and advances previously extended to employees and public corporations for policy purposes
are recognised as revenue in the statement of financial performance on receipt of the funds. Amounts receivable
at the reporting date are disclosed in the disclosure notes to the annual financial statements.
Cheques issued in previous accounting periods that expire before being banked are recognised as revenue in

the statement of financial performance when the cheque becomes stale.VWhen the cheque is reissued the payment
is made from Revenue.
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4.3.2.2.7 Gifts, donations and sponsorships (transfers received)

All cash gifts, donations and sponsorships are paid into the National/Provincial Revenue Fund and
recorded as revenue in the statement of financial performance when received. Amounts receivable
at the reporting date are disclosed in the disclosure notes to the financial statements.

All'in-kind gifts, donations and sponsorships are disclosed at fair value in the annexures to the
financial statements.

4.3.2.3 Local and foreign aid assistance

Local and foreign aid assistance is recognised in the financial records when notification of the donation is
received from the National Treasury or when the department directly receives the cash from the donor(s).
The total cash amounts received during the year is reflected in the statement of financial performance as
revenue.

All'in-kind local and foreign aid assistance are disclosed at fair value in the annexures to the annual financial
statements

The cash payments made during the year relating to local and foreign aid assistance projects are recognised
as expenditure in the statement of financial performance. A receivable is recognised in the statement of
financial position to the value of the amounts expensed prior to the receipt of the funds.

A payable is raised in the statement of financial position where amounts have been inappropriately expensed
using local and foreign aid assistance, unutilised amounts are recognised in the statement of financial position.

4.3.3. Expenditure

43.3.1

Compensation of employees

Salaries and wages comprise payments to employees. Salaries and wages are recognised as an expense in
the statement of financial performance when the final authorisation for payment is effected on the system
(by no later than 3| March of each year). Capitalised compensation forms part of the expenditure for capital
assets in the statement of financial performance.

All other payments are classified as current expense.
Social contributions include the entities' contribution to social insurance schemes paid on behalf of the

employee. Social contributions are recognised as an expense in the statement of financial performance when
the final authorisation for payment is effected on the system.

074



4.3.3.1.1 Short term employee benefits

Short term employee benefits comprise of leave entitlements (capped leave), thirteenth cheques and performance
bonuses. The cost of short-term employee benefits is expensed as salaries and wages in the statement of financial
performance when the final authorisation for payment is effected on the system (by no later than 31 March of
each year). 1
Short-term employee benefits that give rise to a present legal or constructive obligation are disclosed in the
notes to the financial statements. These amounts are not recognised in the statement of financial performance.

4.3.3.1.2 Long-term employee benefits
4.3.3.1.2.1 Termination benefits

Termination benefits such as severance packages are recognised as an expense in the statement of
financial performance as a transfer when the final authorisation for payment is effected on the system
(by no later than 31 March of each year).

4.3.3.1.2.2 Post employment retirement benefits

The department provides retirement benefits (pension benefits) for certain of its employees through
a defined benefit plan for government employees. These benefits are funded by both employer and
employee contributions. Employer contributions to the fund are expensed when the final authorisation
for payment to the fund is effected on the system (by no later than 31 March of each year). No
provision is made for retirement benefits in the financial statements of the department. Any potential
liabilities are disclosed in the financial statements of the National/Provincial Revenue Fund and not
in the financial statements of the employer department.

The department provides medical benefits for certain of its employees. Employer contributions to
the medical funds are expensed when the final authorisation for payment to the fund is effected on
the system (by no later than 31 March of each year).

4.3.3.2 Goods and services
Payments made for goods and/or services are recognised as an expense in the statement of financial performance when
the final authorisation for payment is effected on the system (by no later than 31 March of each year). The expense is
classified as capital if the goods and services were used on a capital project.

4.3.3.3 Interest and rent on land
Interest and rental payments are recognised as an expense in the statement of financial performance when the final

authorisation for payment is effected on the system (by no later than 31 March of each year). This item excludes rental
for the use of buildings or other fixed structures.

This accounting policy is only relevant where the department elects to capitalise the compensation paid to employees involved on capital projects.
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4.3.3:4

43.35

433.6

4337

43.3.8

43.3.9

Financial transactions in assets and liabilities

Debts are written off when identified as irrecoverable. Debts written-off are limited to the amount of savings
and/or underspending of appropriated funds. The write off occurs at year-end or when funds are available.
No provision is made for irrecoverable amounts but amounts are disclosed as a disclosure note.

All other losses are recognised when authorisation has been granted for the recognition thereof.
Unauthorised expenditure

When discovered unauthorised expenditure is recognised as an asset in the statement of financial position
until such time as the expenditure is either approved by the relevant authority, recovered from the responsible
person or written off as irrecoverable in the statement of financial performance.

Unauthorised expenditure approved with funding is recognised in the statement of financial performance
when the unauthorised expenditure is approved and the related funds are received. Where the amount
is approved without funding it is recognised as expenditure, subject to availability of savings, in the statement
of financial performance on the date of approval.

Fruitless and wasteful expenditure

Fruitless and wasteful expenditure is recognised as an asset in the statement of financial position until such
time as the expenditure is recovered from the responsible person or written off as irrecoverable in the
statement of financial performance.

Irregular expenditure

Irregular Irregular expenditure is recognised as expenditure in the statement of financial performance. If
the expenditure is not condoned by the relevant authority it is treated as an asset until it is recovered or
written off as irrecoverable.

Transfers and subsidies

Transfers and subsidies are recognised as an expense when the final authorisation for payment is effected
on the system (by no later than 31 March of each year).

Expenditure for capital assets

Payments made for capital assets are recognised as an expense in the statement of financial performance
when the final authorisation for payment is effected on the system (by no later than 31 March of each year).
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434

4.3.5.

Assets

4.3.4.1 Cash and cash equivalents
Cash and cash equivalents are carried in the statement of financial position at cost.
For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, deposits held,
other sort-term highly liquid investments and bank overdrafts.

4.3.4.2 Prepayments and advances
Amounts prepaid or advanced are recognised in the statement of financial position when the payments are made.

4.3.4.3 Receivables
Receivables included in the statement of financial position arise from cash payments made that are recoverable
from another party.
Revenue receivable not yet collected is included in the disclosure notes. Amounts that are potentially irrecoverable
are included in the disclosure notes.

4.3.44 Investments
Capitalised investments are shown at cost in the statement of financial position. Any cash flows such as dividends
received or proceeds from the sale of the investment are recognised in the statement of financial performance.
Investments are tested for an impairment loss whenever events or changes in circumstances indicate that the
investment may be impaired. Any impairment loss is included in the disclosure notes.

4.3.4.5 Loans
Loans are recognised in the statement of financial position at the nominal amount. Amounts that are potentially
irrecoverable are included in the disclosure notes.

4.3.4.6 Inventory
Inventories on hand at the reporting date are disclosed at cost in the disclosure notes.

Liabilities

4.3.5.1 Payables
Recognised payables mainly comprise of amounts owing to other governmental entities. These payables are
recognised at historical cost in the statement of financial position.

4.3.5.2 Lease commitments

Lease commitments represent amounts owing from the reporting date to the end of the lease contract. These
commitments are not recognised in the statement of financial position as a liability or as expenditure in the
statement of financial performance but are included in the disclosure notes.

Operating and finance lease commitments are expensed when the payments are made. Assets acquired in terms
of finance lease agreements are disclosed in the annexures to the financial statements.
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43.53

43.54

43.5.5

Accruals

Accruals represent goods/services that have been received, but where no invoice has been received from
the supplier at the reporting date, or where an invoice has been received but final authorisation for payment
has not been effected on the system.

Accruals are not recognised in the statement of financial position as a liability or as expenditure in the
statement of financial performance but are included in the disclosure notes.

Contingent liabilities

A contingent liability is a possible obligation that arises from past events and whose existence will be
confirmed only by the occurrence or non-occurrence of one or more uncertain future events not wholly
within the control of the department; or

A contingent liability is a present obligation that arises from past events but is not recognised because:

o Itis not probable that an outflow of resources embodying economic benefits or service potential will
be required to settle the obligation; or

o The amount of the obligation cannot be measured with sufficient reliability.

Contingent liabilities are included in the disclosure notes.

Commitments

Commitments represent goods/services that have been approved and/or contracted, but where no delivery
has taken place at the reporting date.

Commitments are not recognised in the statement of financial position as a liability or as expenditure in
the statement of financial performance but are included in the disclosure notes.

4.3.6. NetAssets

43.6.1

4.3.6.2

Capitalisation reserve

The capitalisation reserve comprises of financial assets and/or liabilities originating in a prior reporting period
but which are recognised in the statement of financial position for the first time in the current reporting
period. Amounts are transferred to the National/Provincial Revenue Fund on disposal, repayment or recovery
of such amounts.

Recoverable revenue

Amounts are recognised as recoverable revenue when a payment made and recognised in a previous
financial year becomes recoverable from a debtor:
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43.7.

4.3.8.

4.3.9.

4.3.10.

Asset Register

Assets are recorded in an asset register , at cost, on receipt of the item. Cost of an asset is defined as the total cost
of acquisition. Assets procured in previous financial periods, may be stated at the fair value, where determinable, or
R1, in instances where the original cost of acquisition or fair value cannot be established. No revaluation or impairment
of assets is currently recognised in the asset register: Projects (of construction/development) running over more than
one financial year relating to assets, are only brought into the assets register on completion of the project and at
the total cost incurred over the duration of the project.

Annexure 4 and 5 of the disclosure notes, reflect the total movement in the assets register of assets with a cost equal
to and exceeding R5, 000 (Therefore capital assets only) for the current financial year. The movement is reflected at
the cost as recorded in the in the asset register and not the carrying value, as depreciated is not recognised in the
financial statement under the modified cash basis of accounting. The opening balance reflected on annexure 4 and
5 will include items procured in prior accounting period and the closing balance will represent the total cost of the
register for capital assets on hand.

Related party transactions

Related parties are departments that control or significantly influence the department in making financial and operating
decisions. Specific information with regards to related party transactions is included in the disclosure notes.

Key management personnel

Key management personnel are those persons having the authority and responsibility for planning, directing and
controlling the activities of the department.

Compensation paid to key management personnel including their family members where relevant, is included in the
disclosure notes.

Public private partnerships

A public private partnership (PPP) is a commercial transaction between the department and a private party in terms

of which the private party:

o Performs an institutional function on behalf of the institution; and/or

o acquires the use of state property for its own commercial purposes; and

o assumes substantial financial, technical and operational risks in connection with the performance of the institutional
function and/or use of state property; and

o receives a benefit for performing the institutional function or from utilizing the state property, either by way of:
- consideration to be paid by the department which derives from a Revenue Fund;
- charges fees to be collected by the private party from users or customers of a service provided to them; or
- a combination of such consideration and such charges or fees.

A description of the PPP arrangement, the contract fees and current and capital expenditure relating to the PPP
arrangement is included in the disclosure notes.
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The underspending relates to goods and services that were delivered/rendered, but not paid for; due to the reason of late submission of
invoices by the supplier. The balance of the underspending can be attributed to machinery and equipment, due to the new procurement
procedures for purchase of office furniture. The policy was introduced to utilise first the department stock that was held in stores.

Per Economic classification 2005/06 2004/05

R’000 R’000

Current Expenditure:

Compensation of employees 3224 1,049 0%
Goods and services 5296 4] | 1%
Financial transactions in assets and liabilities (68) (262) 51%

Transfers and subsidies:
Provinces and municipalities 20 -
Households 79,587 44,491 5%

Payments for capital assets:
Buildings and other fixed structures 2,270 - 0%
Machinery and equipment 66| 772 0%

STATEMENT OF FINANCIAL POSITION

2005/06 2004/05
R'000 R'000
REVENUE
Annual appropriation [ [,764,295 | 440,226
Appropriation for unauthorised expenditure approved - 2,540
Departmental revenue 2 1,840 5812
TOTAL REVENUE 1,766,135 1,448,578
EXPENDITURE
Current expenditure
Compensation of employees 3 69,434 87,229
Goods and services 4 41,396 43,495
Financial transactions in assets and liabilities 5 68 262
Unauthorised expenditure approved 8 - 2,540
Total current expenditure 110,898 133,526
Transfers and subsidies 6 1,507,182 1,240,764
Expenditure for capital assets
Buildings and other fixed structures 7 52210 18,199
Machinery and equipment 7 3012 4,186
Total expenditure for capital assets 55,222 22,385
TOTAL EXPENDITURE 1,673,302 1,396,675
SURPLUS/(DEFICIT) 92,833 51,902
Add Surplus - Housing Fund Old Business - 46,258
SURPLUS/(DEFICIT) FOR THE YEAR 92,833 98,160
Reconciliation of Surplus/(Deficit) for the year
Voted Funds 12 90,993 46,090
Departmental Revenue 20 1,840 5812
Surplus on Housing Fund Old Business - 46,258
SURPLUS/(DEFICIT) FOR THE YEAR 92,833 98,160




ASSETS

Current assets

Unauthorised expenditure
Cash and cash equivalents
Prepayments and advances

Receivables

TOTAL ASSETS

LIABILITIES

Current liabilities

Voted funds to be surrendered to the Revenue Fund
Departmental revenue to be surrendered to the Revenue
Fund

Payables

No n -current liabilities

Payables

TOTAL LIABILITIES

NET ASSETS

Represented by:

Capitalisation reserve

Recoverable revenue

Retained funds (Legislatures/Parliament)
Revaluation reserves (Housing dept’s)

TOTAL

23

2005/06

R'000

310
93,899
818

56,331

151,358

90,993
[,840

9,019

101,851

49,507

184,165

(134,658)

49,507

2004/05
R'000

40,434
2,896
50,755

94,085

46,107
2,216

2,599

50,922

43,163

177,821

(134,658)

43,163

STATEMENT OF FINANCIAL POSITION
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STATEMENT OF CHANGES IN NET ASSETS
FOR THE YEAR ENDED 31 MARCH 2006

2005/06

R'000

2004/05
R'000

Capitalisation Reserves
Opening balance
Transfers from Gauteng Housing Fund
Restatement of Property Value
Property Devolved to Local Government
Movement in Equity
Movement in Operational Funds
Write -off due to RETRO Policy
Other movements

Closing balance

Retained funds

Opening balance

Transfer from Statement of Financial Performance
Accruals at 31 March Written back

Gauteng Housing Fund

Utilised during the year

Other

Closing balance

Revaluation Reserve

Opening balance

Revaluation adjustment (Housing department’s)
Transfers

Other

Closing balance

TOTAL

177,821

(1.897)
145,480
(195,528)
(7,435)
65,724
184,165

(134,658

(134,658)

49,507

375,070
5,183
(6905)

(195,527)

177,821

46,258
46,504
(161,784)
(65,636)
(134,658)

(3.367)
167,121
(163754)

43,163
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CASH FLOW STATEMENT
FORTHEYEAR ENDED 31 MARCH 2006

2005/06 2004/05
R'000 R’000
CASH FLOWS FROM OPERATING ACTIVITIES
Receipts 1,766,135 1,448,499
Annual appropriated funds received [.1 1,764,295 1,440,226
Appropriation for unauthorised expenditure received 8 - 2,540
Departmental revenue received 1,840 5,733
Net (increase)/decrease in working capital 2,612 (46,437)
Surrendered to Revenue Fund (48,324) (16,773)
Current payments (1'10,898) (130,986)
Transfers and subsidies paid (1,507,182) (1,240,764)
Net cash flow available from operating activities 15 102,343 13,539
CASH FLOWS FROM INVESTING ACTIVITIES
Payments for capital assets (55,222) (22,385)
Proceeds from sale of capital assets 2.3 - 79
Net cash flows from investing activities (55,222) (22,306)
CASH FLOWS FROM FINANCING ACTIVITIES
Distribution/dividend received - -
Increase/(decrease) in net assets 6,344 43163
Increase/(decrease) in non - current payables - -
Net cash flows from financing activities 6,344 43,163
Net increase/(decrease) in cash and cash equivalents 53,465 34,396
Cash and cash equivalents at the beginning of the period 40,434 6,038
Cash and cash equivalents at end of period 16 93,899 40,434
CASH FLOW STATEMENT 09 I

FORTHE YEAR ENDED 31 MARCH 2006




NOTES TO THE ANNUAL FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2006

l. Annual Appropriation

I.1 Annual Appropriation

Included are funds appropriated in terms of the Appropriation Act for National Departments (Voted funds)
and Provincial Departments :**

Final Appropriation

Actual Funds Received

Funds not

Appropriation
requested/not received Received 2004/05

R’000 R’000 R’000 R’000
Programme | 82,394 82,394 - 78,613
Programme 2 9,255 9,295 (40) 7,219
Programme 3 1,197,878 [,182,245 15,633 1,015,448
Programme 4 406,76 385,121 21,640 258,237
Programme 5 68,007 105,240 (37,233) 80,708
Total 1,764,295 1,764,295 - 1,440,225

2005/06

2004/05

1.2 Conditional grants

Total grants received

Provincial grants included in Total Grants received

R’000

Annex |A 1,371,199

1,352,805

R’000

[,154,151

[,154,15]

Departmental revenue to be surrendered to revenue fund

Description

2005/06 2004/05

R’000 R’000
Tax revenue
Sales of goods and services other than capital assets 21 0] 1,362
Interest, dividends and rent on land 22 [,591 500
Sales of capital assets 23 - 79
Financial transactions in assets and liabilities 24 148 3,872
Total revenue collected 1,840 5,812
Departmental revenue collected 1,840 5,812

092
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2.1 Sales of goods and services other than capital assets

Sales of goods and services produced by the department

Other sales
Sales of scrap, waste and other used current goods

Total

2005/06

R’000

2004/05
R’000

2.2 Interest, dividends and rent on land

2005/06 2004/05
Y0[0]0] R’000
Interest [,591 500
Total 1,591 500

23 Sale of capital assets

Land and subsoil assets
Other capital assets
Total

2005/06

R’000

2004/05
R’000

79
79

2.4 Financial transactions in assets and liabilities
Nature of loss recovered

Receivables
Other Receipts including Recoverable Revenue

Total

2005/06

R’000

148
148

2004/05
R’000

2013
1,859
3,872

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
FORTHEYEAR ENDED 31 MARCH 2006
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3. Compensation of employees

3.1 Salaries and Wages

2005/06
R’000

2004/05
R’000

Basic salary

Performance award

Service Based
Compensative/circumstantial
Periodic payments

Other non -pensionable allowances

39,681
751
4218
4,936
995
9,041
59,622

3.2 Social contributions

55,072
1322
613

3,104
7,940
6,944

74,995

3.2.1 Employer contributions
Pension 6,580 8,435
Medical 3211 3,772
Bargaining council 20 25
Insurance | 2
9,812 12,234
Total compensation of employees 69,434 87,229
Average number of employees 669 813
4. Goods and services
Note 2005/06 2004/05
R’000 R’000
Advertising 1,691 1,347
Attendance fees (including registration fees) 1,374 1,970
Bank charges and card fees 101 16
Bursaries (employees) 279 226
Cash discount 5178 2,902
Communication 2,984 2,710
Commission 3,154 4,112
Entertainment 2,142 [,669
External audit fees 4| [,518 924
Equipment less than R5000 - I8
Government motor transport 4,057 2,700
Inventory 4.2 2,323 2.293
Legal fees [,641 2,140
Maintenance, repairs and running cost 2,334 3,885
Medical Services 8l 783
Operating leases 8,855 10,879
Printing and publications 770 715
Resettlement cost 92 55
Travel and subsistence 4.3 2,521 3,590
Protective, special clothing & uniforms 301 74
Previous year unallocated items - 386
41,396 43,495




4.1 External audit fees

Regulatory audits
Total external audit fees

4.2 Inventory
Other inventory
Domestic consumables
Other consumables
Stationery and printing

4.3 Travel and subsistence

2005/06
R’000

1,518
1,518

|7

280

760
1,266
2,323

2005/06
R’000

2004/05
R’000

924
924

2005/06 2004/05
R’000 R’000

792
1,501
2,293

2004/05

R’000

Local 2,320 2,312
Foreign 201 1,279
Total travel and subsistence 2,521 3,590
5. Financial transactions in assets and liabilities
Note 2005/06 2004/05
Y0[0]0] Y0[0]0]
Debts written off 5.1 68 262
68 262
5.1 Debts written off
Nature of debts written off
Staff Debt 68 262
68 262
6. Transfers and subsidies
2005/06 2004/05
R’000 R’000
Notes
Provinces and municipalities Annex IC, ID, [E & IF
482 -
Households Annex L 1,506,700 1,240,764
1,507,182 1,240,764
NOTES TO THE ANNUAL FINANCIAL STATEMENTS 095
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7.

Expenditure for capital assets

Buildings and other fixed structures
Machinery and equipment
Total

The following amount for Compensation of employees
has been included in Expenditure for capital assets

Annex 4
Annex 4

2005/06
R’000

52,210
3012
55,222

50,273

2004/05
R’000

18,199
4,186
22,385

15,001

2005/06 2004/05
R’000 R’000

Unauthorised expenditure

8.1. Reconciliation of unauthorised expenditure
Opening balance
Amounts approved by Parliament/Legislature
(with funding)
Current expenditure
Transfer to receivables for recovery (not approved)
Unauthorised expenditure awaiting authorisation

310
310

2,540
(2,540)

(2,540)

R’000 R’000

10

Cash and cash equivalents

Consolidated Paymaster General Account
Cash receipts
Cash with commercial banks

Prepayments and advances
Description

Staff advances

Travel and subsistence
Advances paid to other entities

93,869
25
5
93,899

59
758
818

40,429

5
40,434

2005/06 2004/05
R’000 R’000

48
54
2,794
2,896

096 NOTES TO THE ANNUAL FINANCIAL STATEMENTS
FORTHEYEAR ENDED 31 MARCH 2006
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ANNEXURE 4

CAPITAL TANGIBLE ASSET MOVEMENT SCHEDULE FOR THE YEAR ENDED 31 MARCH 2006

BUILDING AND OTHER FIXED STRUCTURES

Other fixed structures

MACHINERY AND EQUIPMENT
Computer equipment

Furniture and office equipment
TOTAL CAPITAL ASSETS

Opening
balance

Additions

Disposals

R’000 R’000 R’000

8316
5216
3,100
8316

52,210
52,210

3,012
1,832
[,180
55,222

Closing
balance

52,210
52,210

11,328
7,048
4,280
63,538

The addition amount of R52, 210 include the amount for compensation of employees and good and services

incurred for capital projects.

ANNEXURE 4.1
ADDITIONS MOVEMENT SCHEDULE FORTHE YEAR ENDED 31 MARCH 2006

BUILDING AND OTHER FIXED STRUCTURES

Other fixed structures

MACHINERY AND EQUIPMENT
Computer equipment
Furniture and office equipment

TOTAL CAPITAL ASSETS

52,210
52,210

3,012
1,832
[,180

55,222

52,210
52,210

3,012
1,832
1,180

55,222

0]

CAPITAL TANGIBLE ASSET MOVEMENT SCHEDULE
FORTHE YEAR ENDED 31 MARCH 2005




ANNEXURE 4.3
CAPITAL TANGIBLE ASSET MOVEMENT SCHEDULE FOR THE YEAR ENDED 31 MARCH 2005

Total
Additions Disposals Movement

BUILDING AND OTHER FIXED STRUCTURES 18,199 - 18,199
Other fixed structures 18,199 - 18,199
MACHINERY AND EQUIPMENT 4,186 - 4,186
Computer equipment 2,888 - -

Furniture and office equipment 1,096 - -

Other machinery and equipment 202 - 4,186
TOTAL CAPITAL ASSETS 22,385 - 22,385

CAPITAL TANGIBLE ASSET MOVEMENT SCHEDULE 107

FORTHEYEAR ENDED 31 MARCH 2006



ANNEXURE 6

INTER-GOVERNMENT RECEIVABLES

Confirmed balance outstanding Unconfirmed balance outstanding
Government Entity 31/03/2006 31/03/2005 31/03/2006 31/03/2005 31/03/2006 | 31/03/2005
R’000 R’000 R’000 R’000 R’000
Department
GSSC - - - 810 = 810
Gauteng - Department of Health
: - 4 [,145 4 [,145
Gauteng Department of Finance
and Economics
- 4 - - - 4
KZN- Department of Housing
. - 4 . 4 -
- 4 8 1,955 8 1,959
Other Government Entities
Gauteng Partnership Fund
46,221 - - - 46,221 -
Ottosdal Municipal 610 - = = 610
Other Government Entities 32 32
46,22 | 610 - - 46,221 610
TOTAL 46,2 21 646 8 1,955 46,229 2,601
The amount of R46,221 is not included in the receivables as this amount is the outstanding amount transferred to Gauteng Partnership fund.

ANNEXURE 7

INTER-GOVERNMENT PAYABLES

Confirmed balance outstanding|  Unconfirmed balance outstanding

GOVERNMENT ENTITY 31/03/2006 31/03/2005 31/03/2006 31/03/2005 31/03/2006 31/03/2005
R’000 R’000 R’000 R’000 R’000

AMOUNTS NOT INCLUDED IN THE STATEMENTS OF FINANCIAL POSITION

DEPARTMENTS

Current

Gauteng Department of Education - 4216 - - - 4216

GSSC 74 233 74 233

Department of justice ] = - [ _

National Treasury |4 = . |4 i

Gauteng department of social services 57 - - = 57

Subtotal 256 4,449 - - 256 4,449
4,449

Total 256 4,449 - - 256

I 08 CAPITAL TANGIBLE ASSET MOVEMENT SCHEDULE
FORTHEYEAR ENDED 31 MARCH 2005
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5. HUMAN RESOURCES MANAGEMENT REPORT

5.1

Table I.1 Main Service Delivery Improvement Standards

HR OVERSIGHT STATISTICS FOR THE PERIOD APRIL 2005 TO MARCH 2006

Main Services

|.To educate Communities & Beneficiaries
about Departmental Programmes, Projects,
Services and Life Skills (e.g. HIV/Aids)
related to Housing.

2. To Train Housing Officials, Local
Authorities and Community Structures on
Programmes & Projects of the Department.

3. To undertake Impact Assessments of all
Areas / Individuals who have been Educated.

4. To Facilitate Housing Audits of all Houses
Built by the Department.

Actual Customers

.
.
.
.
.

2

.All CCRM Projects:

e

Media & Research
Subsidy Processing Unit
Landlord/Tenant
Corporate Comm
Development Comm
Roving Exco's
Imbizo’s

MPCC's

Housing Days
Housing Awareness

All Programmes of the

Department
* Informal Settlements
Serviced Standards
Title Deeds
Top Structures
Formal Housing
Employer Assisted
MEC Projects
Disaster Relief
20 Prioritised Townships
Affordable Rental
Accomodations

PHP Facilitations
Urban Regeneration
Programme

Inner City Regeneration
- Medium Density
- Institutional
TORPS
* RETRO

.

.

.

‘ Potential Customers

Public

CBO's

Housing Associations
Housing Support Centres
Customer Support
Centres

Other Government
Departments
Political Head of
Department (MEC)
General Public
Financial Institutions
GDoH Departmental
Directorates

Standard of Service

Batho Pele (8 guiding Principles)
Discipline (adherence to
behaviour that is

generally accepted to be
correct and proper.
Transparency (ease of

analysis by an outsider)
Independence (minimise

or avoid conflict of interest)
Accountability (responsibility
for action and decisions taken)
Responsibility (allowance for
corrective action and penality
for wrong doing)

Fairness (take balanced
account of all those with
interest in the organization
and its future)

Social Responsibility (aware of
and responsible to social
issues, placing high priority

on ethics)

Actual Achievement
against Standards
- 79 Workshop Held
- 51 21| Beneficiaries
Educated

Table 1.2 Consultation Arrangements for Customers

Type of Arrangement

.

.

Queries From:

- Politicians

- Imbizo's

- Media

- MPCC’s

- RPT’s

- Other Gvt. Organisations
Interviews with Local Officials

Door to door campaigns

One on one interviews

Blitz in areas of New RDP Dev.

CSC (Monitor Monthly Statistics)

Local Councils (Monitor Monthly Statistics
of Account Payments and Comments)
Questionaire forms at Municipal Offices
Interviews

- Street to street

- Door to door

- One on one

- Face to Face

Placing a Mobile Unit in Strategic areas.

Actual Customer

» General Public

Potential Customer

Departments

* Public + Public

* CBO’s + CBO’s

+ Other Government * Housing Associations
Departments * Housing Support Centres

»  Customer Support »  Customer Support
Centres Centres

»  Other Government

» Political Head of
Department (MEC)

*  General Public

* Financial Institutions

* GDoH Departmental

Actual Achievements

- 79 Workshop Held
- 51 211 Beneficiaries
Educated




Table |.3 Service Delivery Access Strategy

Actual Achievements

Queries From: - 79 Workshop Held
- Politicians Imbizo’s - 51 21| Beneficiaries
- Media Educated

- MPCC's

- RPT's

- Other Gvt. Organisations
Interviews with Local Officials

Door to door campaigns

One on one interviews

Blitz in areas of New RDP Dev.

CSC (Monitor Monthly Statistics)

Local Councils (Monitor Monthly Statistics of Account Payments and
Comments)

Questionaire forms at Municipal Offices
Interviews

- Street to street

- Door to door

- One on one

- Face to Face

Placing a Mobile Unit in Strategic areas.

Table 1.4 Service information Tool

Type of Information Tool Actual Achievements

+  Property Magazines (throughout Gauteng) - 79 Workshop Held
- Website - 51 21| Beneficiaries
Workshops Educated

Consultative Meetings

Mobile Loud Hailing

Advertising at Community Centres (including MPCCs)
Mainstream and Community Radio
Mainstream and Community Newspapers
Leaflets

Brochures

Video Cassettes

Mobile Advertising

Poster; and

Banners, etc.

110 TABLE 1.3 SERVICE DELIVERY ACCESS STRATEGY




Table 1.5 Complaint Mechanism

Complaint Mechanism Actual Achievements

«  Queries From: *79 Workshop Held
_ Politicians Imbizo's *51 21| Beneficiaries
- Media Educated
_ MPCC's
_ RPT's

- Other Gvt. Organisations
* Interviews with Local Officials
*  Door to door campaigns
*  One on one interviews
*  Blitz in areas of New RDP Deuv.
*  CSC (Monitor Monthly Statistics)
*  Local Councils (Monitor Monthly Statistics of
Account Payments and Comments)
*  Questionaire forms at Municipal Offices
*  Interviews
_ Street to street
- Door to door
- One on one
- Face to Face
*  Placing a Mobile Unit in Strategic areas.

Table 2.1 Personnel Costs by Programme

Programme Total Voted Compensation of Training Professional and Compensation of Average
Expenditure Employees Expenditure Special Services Employees as Compensation of
Expenditure percent of Total Employees Cost
Expenditure per Employee
(R'000) (R'000) (R'000) (R'000) (R'000)
Pr I adminstration -181 -348 0 0 192.6 -1
Pr 2:housing planning&researc 0 0 0 0 0 0
Pr 3:housing perform/subsi pr 926,052 -13 0 0 0 0
Pr 4: urb renew&human sett red -535 127 0 0 -238 0
Pr 5: housing asset management 74,410 0 0 0 0 0
Prl:administration 0506 78,330 37,464 0 0 47.8 56
Pr2:housing planning&researchO 7,394 5385 0 0 728 8
Pr3:housing perform/subsi prog 185,603 34,638 0 0 18.7 52
Pr4:urb renew&human sett redev 303,181 15419 0 0 5.1 23
Pr5:housing asset management05 98,962 27,031 0 0 273 40
Special functions 0 0 0 0 0 0
Theft and losses 48 0 0 0 0 0
Z=Total as on Financial Systems (BAS) 1,673,265 119,704 0 0 72 179
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Total Expenditure per programme (R'000) as at

Compensation of Employees

31 March 2006 &0
70 728
98962 60
50 478
40
78,330 30 27.3
303,181 67
20
7394 10 5.1
0
185603 B Prl:Administration
O Pr2:Housing Planning & Research
W Prl:Administration [ Pr3:Housing Perform/Subsidy programme
O Pr2:Housing Planning & Research Pra:Urban R 18 H Sett Red
O Pr3:Housing Perform/Subsidy programme O Pré:Urban Renewa urman Sett Redev
O Pr4:Urban Renewal & Human Sett Redev W Pr5:Housing Asset Management
M Pro5:Housing Asset Management
Headcount per Programme at 3|1 March 2006 Average Personnel Costs per Employee
400 " 60 6 5
50
300 48
40
190
200 30
89 20
100 3
0 0
W Prl: administration, Permanent B Pri:Administration
O Pr2: housing planning & research, Permanent O Pr2:Housing Planning & Research
O Pr3: housing perform/subsi prog, Permanent O Pr3:Housing Perform/Subsidy programme
O Pr4: urb renew&human sett redev, Permanent O Pr4:Urban Renewal & Human Sett Redev
B Pr5: housing asset management, Permanent B Pr5:Housing Asset Management
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Table 2.2 Personnel Costs by Salary Band

Salary Bands

Lower skilled (Levels |-2)

Skilled (Levels 3-5)

Highly skilled production (Levels 6-8)
Highly skilled supervision (Levels 9-12)
Senior management (Levels |3-16)
Other

Contract (Levels 1-2)

Contract (Levels 3-5)

Contract (Levels 6-8)

Contract (Levels 9-12)

Contract (Levels |13-16)

Periodical Remuneration

TOTAL

Compensation of
Employees Cost

T O N -

126
13917
35203
28,243
16,279
\
6,039
2,399
4,082
6478
4,139
3,440
120346

Percentage of
Total Personnel
Cost for
Department

0.1
.3
287
23
133
0
4.9
2
33
53
34
2.8
98.1

Average
Compensation
Cost per

Employee (R)

63,000
74,027
138,594
263,953
525,129
0
3,019,500
70,559
[51,185
381,059
591,286
62,545
166224

Total Personnel
Cost for
Department
including Goods
and Transfers

122,668
122,668
122,668
122,668
122,668
122,668
122,668
122,668
122,668
122,668
122,668
122,668
122668

Number of
Employees

188

254
107
31

34
27
17

55
724
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Table 2.3 Salaries, Overtime, Home Owners Allowance and Medical Aid by Programme

Programme

risk management*cur(1)

Adm (c/d) communication cur(!)
Adm (coo) urban reg*cur(4)
Adm (dir) chain man cur (1)
Adm (dir) communication cur (1)
Adm (dir) cust supp & torps cur(l)
Adm (dir) facilities man cur (1)
Adm (dir) fin mang acc cur (1)
Adm (dir) legal serv cur (1)
Adm (dir) man & supp cur (1)
Adm (dir) proj man u/r cur (4)
Adm (dir) property nbgt cur(5)
Adm c/d strategic interv¥cur(2)
Adm c/d u/r & human settl cap (4)
Adm c/d u/r & human settl*cur(4)
Adm coo urban regener cap
Adm dir fin adm urb reg cap
Adm dir soc housing cur(5)
Adm(dir)corp govern*cur(l)
Adm(dir)fin & adm urb reg*cur(4)
Adm(dir)hous admin*cur(3)
Adm(dir)inform syst man*cur(|
Adm(dir)perf mon & eva*cur(l)
Adm(dir)prog perf man*cur(l)
Adm(dir)proj quality assur*cur(l)
Adm(dir)quality mang*cur(|)
Adm(sc)housing dev¥cur (3)
Admin(dir)hrm &a/s*cur(l)
Administration (cfo) cur ()
Benefic adm&consumer educ cur(3)
Beneficiary educ*cur(l)

Budget & cost ctrl*cur(3)

C/d corpfin serv cur (1)

C/d social hous partners cap (5)
Capacity building cur(5)
Compliance & enforcement cur(1)
Contract man cur ()

Coo cur ()

Cuban contr personnel cap

Dir gauteng part fund cur(5)
Dir:ess services south*cur(3)
Dir:peoples hous process*cur(3)
Empl dev & lab rel (hrm)*cur(1)
Ess serv north admin*cur(3)

Ess serv south admin*cur(3)
External communication cur (1)
Facilitation unit cur(3)

Facilities management cur (1)

Gen legal serv cur (1)

Housing admin contracts cur(3)
Info mngt & cost control cur(3)
Internal finance cur (1)

Interns / learners cur(1)
Investigations cur()

Labour relations(hrm)*cur(1)

Legal & township approv*cur(3)
Management accounting cur (1)
Mec cur (1)

Network/server env*cur(l)
Performance & change mang cur (1)
Personnel admin (hrm)*cur(l)
Policy research & dev*cur(2

Prl: administration

Pr2: housing planning & research
Pr3: housing perform/subsi prog
Pr4: urb renew&human sett redev
Pr5: housing asset management
Proj facil&mplem region | cur (5)
Proj facil&mplem region 2 cur(5)
Project implementation cur(5)
Project mang unit cur (3)

Property adm portfolio | cur(5)
Property adm portfolio 2 cur(5)
Property adm portfolio 3 cur(5)
Property mngt supp serv cur(5)
Region jhb north*cur(3)

Region jhb south*cur(3)

Regional man ekurhileni*cur(3)
Regional man sedibeng*cur(3)
Regional man west rand*cur(3)
Registrar soc hous cur (1)

Rental housing support cur(5)
Secretarial supp serv cur(l)
Security & trans man cur (1)
Systems developm*cur(|)
Technical unit cur(3)

Torps contracts cur (1)
Tshwane/metsweding reg*cur(3)
TOTAL

Salaries

(R'000)
54

91
23
156
103
118
29
48
20
69
29
15
33
29
7
I
37

138
101
213

85
16
222
47
32
172

129

81138

Salaries as % of
Personnel Cost

N O 0 I

70.1
689
50
746
715
787
483
84.2
714
64.5
674
100
579
63
87.5
786
69.8
321
76
82.5
674
78.1
88.2
785
78.1
80
438
63.5
519
64.2
71.1
766
64.3
63
84.2
822
56.6
59.3
729
75
75
63
982
769
73
86.5
80.7
75.1
48.1
98.4
682

73.1

702
72.1
415
Af 3
453
374
788
713

71.1
705
83.7
199

384
842
744
787
674
66.1

Overtime

0
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Medical Ass. as
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Total Personnel
Cost per
Programme

77
132
46
209
144
150
60
57
28
107
43
15

46

14
53

171

144

46558
7216
24314
5324
28666
26
46

140
516

254

122664




Table 2.4 Salaries, Overtime, Home Owners Allowance and Medical Aid by Salary Band

Salaries vs Total Personnel Costs per Salary
Band

36220

28906

23992

20021

16440
14205

9684 9390

94

Salaries (R'000) W Total Personnel Cost per Salary Band (R'000)

Overtime, Housing Allowance and Medical Aid per salary

Band
2500
2000 - 1921 1903
1500
1019

1000 o

500 566 44 8 46 o l 474

169 5
‘R  om | |
Overtime (R'000) HOA (R'000) Medical Ass. (R'000)

Lower skilled (Levels |-2)

W Skilled (Levels 3-5)
Highly skilled production (Levels 6-8)
Highly skilled supervision (Levels 9-12)

Senior management (Levels |3-16)

TABLE 2.4 SALARIES, OVERTIME, HOME OWNERS ALLOWANCE I I 5
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Table 3.2 Employment and Vacancies by Salary Band at end of period

Salary Band Number of Posts Number of Posts Vacancy Rate | Number of Posts
Filled Filled Additional
to the
Establishment
Lower skilled (Levels |-2), Permanent 78 2 974 2
Skilled (Levels 3-5), Permanent 441 191 56.7 0
Highly skilled production (Levels 6-8), Permanent 735 252 65.7 0
Highly skilled supervision (Levels 9-12), Permanent 415 107 74.2 0
Senior management (Levels |3-16), Permanent 71 30 57.7 0
Contract (Levels |-2), Permanent 14 14 0 0
Contract (Levels 3-5), Permanent 22 22 0 9
Contract (Levels 6-8), Permanent 27 27 0 4
Contract (Levels 9-12), Permanent 18 18 0 0
Contract (Levels |3-16), Permanent 6 6 0 0
TOTAL 1827 669 634 15
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Table 3.3 Employment and Vacancies by Critical Occupation at end of period

Critical Occupations Number of Posts Number of Posts Vacancy Rate Number of Posts
Filled Filled Additional
to the
Establishment
Administrative related, Permanent |72 75 564 0
Advocates, Permanent 2 0 100 0
Appraisers-valuers and related professionals, Permanent 4 | 75 0
Avrchitects town and traffic planners, Permanent 23 0 100 0
Artisan project and related superintendents, Permanent 18 9 50 0
Attorneys, Permanent I 0 100 0
Auxiliary and related workers, Permanent 4 0 100 0
Bus and heavy vehicle drivers, Permanent 10 4 60 0
Cartographers and surveyors, Permanent 2 0 100 0
Cartographic surveying and related technicians, Permanent 2 | 50 0
Civil engineering technicians, Permanent 3 | 66.7 0
Cleaners in offices workshops hospitals etc., Permanent 63 67 589 0
Client inform clerks(switchb recept inform clerks), Permanent 12 4 66.7 0
Communication and information related, Permanent [4 6 57.1 0
Computer programmers., Permanent 3 0 100 0
Computer system designers and analysts., Permanent 7 I 85.7 0
Electrical and electronics engineering technicians, Permanent [ | 0 0
Engineering sciences related, Permanent 54 |4 74.1 0
Engineers and related professionals, Permanent 45 7 84.4 0
Finance and economics related, Permanent 26 6 769 0
Financial and related professionals, Permanent 69 |0 85.5 0
Financial clerks and credit controllers, Permanent [14 44 61.4 12
Food services aids and waiters, Permanent 5 5 0 0
General legal administration & rel. professionals, Permanent o) 3 70 0
Head of department/chief executive officer; Permanent 6 2 66.7 0
Human resources & organisat developm & relate prof, Permanent 94 [l 88.3 0
Human resources clerks, Permanent | 14 23 79.8 0
Human resources related, Permanent 31 7 774 0
Information technology related, Permanent 5 0 100 0
Inspectors of apprentices works and vehicles, Permanent 9 4 55.6 0
Language practitioners interpreters & other commun, Permanent 8 12 85.2 [
Legal related, Permanent 5 I 80 0
Library mail and related clerks, Permanent 56 29 482 0
Light vehicle drivers, Permanent 4 4 0 0
Logistical support personnel, Permanent o) 8 20 0
Material-recording and transport clerks, Permanent 39 15 61.5 0
Messengers porters and deliverers, Permanent 12 6 50 0
Other administrat & related clerks and organisers, Permanent 200 112 44 2
Other administrative policy and related officers, Permanent 16 68 414 0
Other information technology personnel., Permanent 23 5 783 0
Other occupations, Permanent [ | 0 0
Quantity surveyors & rela prof not class elsewhere, Permanent |4 I 92.9 0
Regulatory inspectors, Permanent 17 I3 235 0
Risk management and security services, Permanent 5 4 20 0
Secretaries & other keyboard operating clerks, Permanent 78 31 60.3 0
Security officers, Permanent 63 20 68.3 0
Senior managers, Permanent 74 33 554 0
Trade related, Permanent | 0 100 0
Work planners, Permanent 5 0 100 0
TOTAL 1827 669 63.4 I5
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Table 4.1 Job Evaluation

Number of Posts | Number of Jobs | % of Posts | Number of Posts | % of Upgraded | Number of Posts % of

Salary Band Evaluated Evaluated Upgraded Posts Evaluated Downgraded Downgraded

Posts Evaluated

Lower skilled (Levels [-2) 84 0 0 0 0 0 0
Skilled (Levels 3-5) 232 25 108 12 48 2 8
Highly skilled production (Levels 6-8) 472 28 59 17 60.7 0 0
Highly skilled supervision (Levels 9-12) 247 18 73 7 389 0 0
Senior Management Service Band A 36 | 28 0 0 0 0
Senior Management Service Band B 8 0 0 0 0 0 0
Senior Management Service Band C 3 0 0 0 0 0 0
TOTAL 1082 72 6.7 36 50 2 28

Table 4.2 Profile of employees whose positions were upgraded due to their posts being upgraded

Beneficiaries African Coloured

Female 22 3 0 3 28
Male 23 | | 2 27
Vacant 0 0 0 0 17
Total 45 4 | 5 72
Employees with a Disability 0 0 0 0 0

Table 4.3 Employees whose salary level exceed the grade determined by Job Evaluation

XXX 0 0 0 0 0
XXX 0 0 0 0 0
Total 0 0 0 0 0
Percentage of Total Employment 0 0 0 0 0
Beneficiaries African Asian Coloured White ‘ Total
Female 0 0 0 0 0
Male 0 0 0 0 0
Total 0 0 0 0 0
Employees with a Disability 0 0 0 0 0

Table 5.1 Annual Turnover Rates by Salary Band

Salary Band Employment at Appointments Terminations Turnover Rate
Beginning of
Period (April 2005)

Lower skilled (Levels |-2), Permanent 8 0 2 25
Skilled (Levels 3-5), Permanent 200 I3 9 4.5
Highly skilled production (Levels 6-8), Permanent 248 17 8 32
Highly skilled supervision (Levels 9-12), Permanent 103 8 6 5.8
Senior Management Service Band A, Permanent 19 | | 53
Senior Management Service Band B, Permanent 5 0 | 20
Senior Management Service Band C, Permanent 6 0 2 33.3
Other, Permanent 0 0 42 0
Contract (Levels [-2), Permanent 190 122 205 107.9
Contract (Levels 3-5), Permanent 24 40 35 145.8
Contract (Levels 6-8), Permanent 36 26 32 88.9
Contract (Levels 9-12), Permanent 27 10 16 59.3
Contract (Band A), Permanent 5 | I 20
Contract (Band B), Permanent I 0 2 200
Contract (Band C), Permanent I 0 0 0
TOTAL 873 238 362 41.5
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Table 5.2 Annual Turnover Rates by Critical Occupation

Occupation Employment at Appointments Terminations Turnover Rate
Beginning of
Period (April 2005)
Administrative related, Permanent 74 10 9 122
Appraisers-valuers and related professionals, Permanent | 0 0 0
Architects town and traffic planners, Permanent | 0 0 0
Auxiliary and related workers, Permanent | 0 0 0
Building and other property caretakers, Permanent 5 0 0 0
Bus and heavy vehicle drivers, Permanent 3 3 | 333
Cartographic surveying and related technicians, Permanent | 0 | 100
Civil engineering technicians, Permanent 2 | 0 0
Cleaners in offices workshops hospitals etc., Permanent 77 3 6 78
Client inform clerks(switchb recept inform clerks), Permanent 4 0 0 0
Communication and information related, Permanent 2 4 3 |50
Computer system designers and analysts., Permanent 2 0 | 50
Electrical and electronics engineering technicians, Permanent | 0 0 0
Engineering sciences related, Permanent I3 3 3 23.1
Finance and economics related, Permanent 6 0 0 0
Financial and related professionals, Permanent 8 0 2 25
Financial clerks and credit controllers, Permanent 27 I3 Il 40.7
Food services aids and waiters, Permanent 3 0 0 0
General legal administration & rel. professionals, Permanent 4 5 125
Head of department/chief executive officer, Permanent 2 0 | 50
Human resources & organisat developm & relate prof, Permanent 5 0 0 0
Human resources clerks, Permanent 50 83 69 138
Human resources related, Permanent 4 0 0 0
Information technology related, Permanent 2 0 0 0
Inspectors of apprentices works and vehicles, Permanent 20 0 2 10
Language practitioners interpreters & other commun, Permanent 24 20 20 833
Legal related, Permanent 2 | 0 0
Library mail and related clerks, Permanent 16 | 3 18.8
Light vehicle drivers, Permanent 5 0 | 20
Logistical support personnel, Permanent 4 2 0 0
Material-recording and transport clerks, Permanent 15 6 4 26.7
Messengers porters and deliverers, Permanent 7 0 0 0
Motor vehicle drivers, Permanent | 0 0 0
Other administrat & related clerks and organisers, Permanent 169 48 6l 36.1
Other administrative policy and related officers, Permanent 57 3 6 10.5
Other information technology personnel., Permanent 100 12 105 105
Other occupations, Permanent 38 6 32 842
Quantity surveyors & rela prof not class elsewhere, Permanent | 0 0 0
Rank: Unknown, Permanent 3 0 0 0
Regulatory inspectors, Permanent 14 0 0 0
Risk management and security services, Permanent 4 0 0 0
Secretaries & other keyboard operating clerks, Permanent 38 I3 8 21.1
Security guards, Permanent 5 0 | 20
Security officers, Permanent 21 0 2 9.5
Senior managers, Permanent 31 2 5 l6.1
TOTAL 873 238 362 41.5
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Table 5.3 Reasons why staff are leaving the Department

Termination Type Percentage of Percentage of
Total Total
Resignations Employment
Death, Permanent 4 [ 0.5
Resignation, Permanent 40 |l 4.6
Expiry of contract, Permanent 306 84.5 35.1
Discharged due to ill health, Permanent | 0.3 0.1
Dismissal-misconduct, Permanent | 0.3 0.1
Retirement, Permanent 7 [.9 0.8
Other, Permanent 3 0.8 0.3
TOTAL 362 100 41.5

Table 5.4 Promotions by Critical Occupation

Occupation Employment at Promotions to Salary Level Progressions to Notch
Beginning of another Salary Promotions as a another Notch progressions as
Period (April 2005) Level % of Employment within Salary a % of
Level Employment

Administrative related 74 9 122 13 17.6
Appraisers-valuers and related professionals | | 100 0 0
Architects town and traffic planners | 0 0 0 0
Auxiliary and related workers | 0 0 | 100
Building and other property caretakers 5 0 0 0 0
Bus and heavy vehicle drivers 3 0 0 | 333
Cartographic surveying and related technicians | | 100 0 0
Civil engineering technicians 2 0 0 0 0
Cleaners in offices workshops hospitals etc. 77 I 1.3 7 9.1
Client inform clerks(switchb recept inform clerks) 4 0 0 2 50
Communication and information related 2 0 0 0 0
Computer system designers and analysts. 2 0 0 | 50
Electrical and electronics engineering technicians | 0 0 0 0
Engineering sciences related 13 | 7.7 | 7.7
Finance and economics related 6 | 16.7 | 16.7
Financial and related professionals 8 | 12.5 0 0
Financial clerks and credit controllers 27 5 18.5 7 259
Food services aids and waiters 3 0 0 0 0
General legal administration & rel. professionals 4 I 25 0 0
Head of department/chief executive officer 2 0 0 0 0
Human resources & organisat developm & relate prof 5 0 0 2 40
Human resources clerks 50 0 0 6 12
Human resources related 4 I 25 0 0
Information technology related 2 0 0 0 0
Inspectors of apprentices works and vehicles 20 I 5 10 50
Language practitioners interpreters & other commun 24 0 0 0 0
Legal related 2 0 0 0 0
Library mail and related clerks 16 0 0 6 375
Light vehicle drivers 5 0 0 2 40
Logistical support personnel 4 2 50 2 50
Material-recording and transport clerks 15 0 0 8 533
Messengers porters and deliverers 7 0 0 2 28.6
Motor vehicle drivers | 0 0 | 100
Other administrat & related clerks and organisers 169 3 1.8 63 373
Other administrative policy and related officers 57 3 53 26 45.6
Other information technology personnel. 100 0 0 2 2
Other occupations 38 0 0 | 26
Quantity surveyors & rela prof not class elsewhere | 0 0 0 0
Rank: Unknown 3 0 0 0 0
Regulatory inspectors 14 0 0 4 28.6
Risk management and security services 4 0 0 0 0
Secretaries & other keyboard operating clerks 38 | 26 14 36.8
Security guards 5 0 0 0 0
Security officers 21 0 0 19 90.5
Senior managers 31 0 0 2 6.5
TOTAL 873 32 37 204 234

I 20 TABLE 5.3 REASONS WHY STAFF ARE LEAVING THE DEPARTMENT
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Table 14.1: Report on consultant appointments using appropriated funds

Project Title Total number of Duration: Contract Value in
Consultants that worked Work days Rands
on the project
Human Resource | R 608,874.00
Professional Fees 2 R 464681606
Risk Management I R 724,430.20
Ex Post Facto | R 4,000,000.00
Management of Business Process | R 5030,299.00
Implementation of Retro Programme 4 R 78,532,009.92
Strategic Support | R 480,000.00
Social Housing | R 462,640.00
Monitoring of Adjudication Process | R 2676534.00
Architectural Design for Bombani | R 852,39500
Professional Service | R 2297,601.60
Socio-Eco Surveys | R 400,000.00
Consulting PRTs 2 R 9,828,000.00
Systems | R 684,000.00
Legal Adjudication | R 13,621,290.00
Frame Works 4 R 6,480,000.00
Total Individual Total duration Total contract Value in

Total number of projects Consultants Work days Rands

16 24 0 R 131,324,889.78

Table 14.2: Analysis of consultant appointments using appropriated funds, in terms of Historically Disadvantaged
Individuals (HDIs)

Percentage Percentage Number of Consultants
ownership by HDI management by from HDI groups that
Project Title groups HDI groups work on the project
Human Resource 100% 100% |
Professional Fees 0% 0% 0
Risk Management 100% 100% |
Ex Post Facto 100% 100% |
Management of Business Process 100% 100% |
Implementation of Retro Programme 100% 100% 4
Strategic Support 0% 0% |
Social Housing 0% 0% |
Monitoring of Adjudication Process 100% 100% |
Architectural Design for Bombani 0% 0% 0
Professional Service 50% 50% |
Socio-Eco Surveys 100% 100% |
Consulting PRTs 100% 100% 2
Systems 0% 0% 0
Legal Adjudication 100% 100% |
Frame Works 72% 72% 2
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Table 14.3: Report on consultant appointments using Donor funds

Project Title Total number of

Consultants that
worked on the
project

Duration:
Working days

Donor and Contract
value in Rand

No consultants were appointed using Donor Funding

No Donor Funding received by the Department for this purpose

Table 14.4: Analysis of consultant appointments using Donor funds, in terms of Historically Disadvantaged
Individuals (HDls)

Project Title

Percentage
ownership

Percentage

Number of
management Consultants
by HDI by HDI

from HDI
groups groups groups that
work on the

project
No consultants were appointed using Donor Funding
No Donor Funding received by the Department for this purpose.
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